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West End Revitalization Association (WERA) 
Environmental Justice Practitioners’ Working Group (EJPWG)  

at Citizen Science Association (CSA) 
PO Box 661 

Mebane, North Carolina 27302 
Email: wera1usa@gmail.com 

Cell: (336) 675-1608 
PRESS RELEASE - March 2, 2020 
Contact: Omega and Brenda Wilson  
Email: wera1usa@gmail.com Cell: (336) 675-1608 
 

“De-Institutionalizing and Democratizing University Research: Communities 
Building Fairness and Trust” 
 

On March 2, 2020, at the Duke University’s Environmental Law and Policy Clinic, 
Durham, NC, the Environmental Justice Practitioners’ Working Group (EJPWG), of the 
national Citizen Science Association, officially announced a Memorandum of 
Understanding (MOU) and Memorandum of Agreement (MOA). The MOU/MOA seek to 
encourage discussion on how to improve research fairness and funding equity when 
people of color grassroots communities collaborate with universities and related 
contractors.  

“As Co-Founders of the West End Revitalization Association (WERA), my wife 
Brenda, and I are pleased to be luncheon speakers on De-Institutionalizing University 
Research: Why Community Science Support the Environmental Justice Act,” says 
Omega Wilson. “We must strive to reduce and eliminate institutional racial 
discrimination involving university research of people of color communities and 
indigenous areas without solutions,” Wilson emphasized. 

Brenda Wilson presented a framed recognition to the Clinic’s Co-Directors Ryke 
Longest and Michelle Nowlin, Communications Manager Claire Hermann, and Law 
Fellow Michele Okoh for “providing WERA another opportunity to share words that 
shape us.” Former Environmental Protection Agency (EPA) federal officer Sherri White-
Williams was also recognized for “encouraging a thoughtful and bigger community 
voice” to EPA’s National Environmental Justice Advisory Council and Duke University 
students. 

Community-based and led science is addressed as necessary to support 
implementation of “Environmental Justice Act” companion bills S.2236 / HR-3923 
introduced, July 23, 2019, to the U.S. Congress by Senator Cory Booker, (D/NJ), and 
Representative Raul Ruiz, MD, (D/CA). Omega and Brenda Wilson and Vincent Martin 
of Detroit, MI were among the team of environmental justice leaders who provided input 
from 2017 to 2019. 

The 70-year-old Wilson couple has extensive experience working on addressing 
environmental injustices, having founded their non-profit West End Revitalization 
Association (WERA) in 1994.  WERA focuses on civil rights, environmental justice, and 
rights to basic amenities solutions. Omega shared, “We continue working to getting 
access to safe drinking water, sewer line connection, and stormwater management. 
WERA’s mission includes protecting historic African American and Native American 
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homes, churches, and cemeteries from displacement by the construction of the 119-
Bypass/overpass and pipelines in Alamance County, North Carolina”.  

Additionally, the Wilsons have a long-standing working history with universities 
and the Environmental Protection Agency in the states of NC, SC, MD. That 25-year 
history is the foundation for an eight-hour series of environmental justice small group 
and class discussions at Duke University’s Environmental Law and Policy Clinic, in 
Durham, NC.  They have been regular guest presenters at Duke University for several 
years on the topics of “Environmental Justice” and “Right to Basic Amenities.”   

WERA’s Community Owned and Managed Research (COMR) model allows for 
informed discussions around the need for grassroots models of the Memorandum of 
Understanding and Memorandum of Agreement. 

Environmental Justice Practitioners’ Working Group (EJPWG) of the national 
Citizen Science Association Co-Chairs are Antonio Garcia of Milwaukee, Wisconsin, 
Veronica Bitting of Raleigh, NC, and Vincent Martin of Detroit, Michigan. Omega and 
Brenda Wilson of Mebane, NC, are advisors for the Working Group. 

Antonio’s university research experience involves the University of Wisconsin-
Milwaukee’s School of Freshwater Sciences and the University of Wisconsin-Madison. 
Antonio’s current international science work includes water resources and community-
led forest conservation alongside a farming community in northern Peru, Southern 
America. 

Veronica’s community/university research background include her alma mater  
Winston-Salem State University-NC, and the Forestry & Environmental Resources 
Department at North Carolina State University-Raleigh. 
 

 Vincent’s long list of collaborations include the University of Michigan, Michigan 
State University, Wayne State University, the Lawrence Technical Institute.  

The National Science Foundation funded over 50 black and brown and 
indigenous environmental justice leaders to the Citizen Science Association’s 
National/International CitSci2019 Conference at the Raleigh, NC Convention Center, 
March 13-17, 2019. Over 800 participants, primarily from major white research 
universities, attended from all fifty states and 28 nations. 

Omega added, “In order to encourage national discussion, adoption, and 
implementation”, the Memorandum of Understanding and Memorandum of Agreement 
are being submitted the Citizen Science Association Board, American Public Health 
Association’s Environmental Justice Working Group, National Institute of Environmental 
Health Sciences, National Science Foundation, Environmental Protection Agency, 
Union of Concerned Scientists, and major universities. 
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MOU and MOA Final Drafts – February 21, 2020 

This attached Memorandum of Understanding (MOU) and Memorandum of 

Agreement (MOA) are shared and submitted for discussion, adoption, and 

implementation. The MOU and MOA are drafted to improve trust and further develop 

productive relationship and interaction with university researchers, related contractors, 

and funders. There are growing and urgent concerns and issues of academic and 

university exploitation of adversely impacted people of color, indigenous, and low-

income communities. 

The imperative of addressing the content and context of both the MOU and MOA 

were renewed during the Environmental Justice panels, workshops, and dinners at 

Citizen Science Association’s National/International CitSci2019 Conference at the 

Raleigh, NC Convention Center, March 13-17, 2019. Post CitSci2019 conference calls 

and emails resulted in the organization of the Environmental Justice Practitioners’ 

Working Group of the Citizen Science Association (CSA). CSA is primarily composed of 

university faculty and student researchers from all fifty states and 28 nations, and their 

funders. 

Formal use of MOU/MOA was a part of community lead research by the West 

End Revitalization Association (WERA) in Mebane, North Carolina in 2004. WERA’s 

MOU/MOA framed principles are at the core of its Community-Owned and Managed 

Research (COMR) model. The basic principles of COMR were reviewed and vented by 

the National Institute of Environmental Health Sciences (NIEHS) from 2008-2010 and 

recognized as a national “citizen science” model and has been posted on NIEHS 

website for several years: “West End Revitalization Association: Demonstrating the 

Value of Community-led Research to Address Environmental Justice Issues “ 

(https://www.niehs.nih.gov/research/supported/translational/community/west-

end/index.cfm). 

This cover letter and attached Memorandum of Understanding (MOU) and 

Memorandum of Agreement (MOA) are shared and submitted to the CSA Board, 

American Public Health Association (APHA)/EJ Workgroup, NIEHS, National Science 

Foundation (NSF), Union for Concerned Scientists (UCS), and other agencies.  

Respectfully, we are seeking responses in the next thirty day in order to facilitate 

further discussion on where we go from here in 2020.  

Omega and Brenda Wilson, Co-Founders and EJPWG/CSA Advisor 
West End Revitalization Association (WERA) 
PO Box 661 
Mebane, NC 27302 
Email: wera1usa@gmail.com  
Cell/Text: (336) 675-1608 
Original Website: www.wera-nc.org 
 

http://www.wera-nc.org/
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Co-Chairs of Environmental Justice Practitioners' Working Group (EJPWG/CSA) 
(Citizen Science Association) 
Antonio Garcia’s Input 
Algarcia.mke@gmail.com 
 
Vincent Martin’s Input 
vmartinej@gmail.com 
 
Veronica Bitting’s Input 
VeronicaLBitting@gmail.com 
 
Input by Environmental Justice Working Group Practitioners 
 
Memorandum of Understanding (MOU) for Environmental Justice: Collaborating, 

Interacting, and Partnering with Academic Institutions and Related Contractors 

WHEREAS, on February 21, 2020 Civil Rights and Environmental Justice 

leaders, Indigenous area leaders, and grassroots community representatives sign and 

support this Memorandum of Understanding for Environmental Justice: Collaborating, 

Interacting, and Partnering with Academic Institution Researchers and Related 

Contractors; and  

WHEREAS, this MOU is the parallel document that supports Memorandum of 

Agreement(s) (MOA) in order to: a) foster clearer understanding and trust, b) establish 

paths to financial equity, c) demand ethical treatment, d) share use of research study 

results; e) protection of intellectual property and privacy; and f) implement legal 

protection for Civil Rights and Environmental Justice leaders, Indigenous area leaders, 

and representative grassroots communities and tribal lands, and growing homeless 

populations; and  

WHEREAS, the seventeen (17) Principles of Environmental Justice written and 
adopted at the First National People of Color Environmental Leadership Summit held on 
October 24 through 27, 1991 in Washington, DC, are upheld. And reaffirmed at the 
Second National People of Color Environmental Leadership Summit, Washington, DC, 
October 23-26, 2002, with over 1,300 worldwide environmental justice activists and 
advocates; and 

 
WHEREAS, the term ‘‘population of color’’ means a population of individuals who 

identify as: 
African American  
Asian 
Black and Brown 
Latin@/Latinx 
Non-European Hispanic  
Pacific Islander 
Or non-White race  
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WHEREAS, the term ‘‘indigenous community’’ means: a) a federally recognized 

Indian Tribe; b) a State-recognized Indian Tribe; c) an Alaska Native or Native Hawaiian 

community or organization; and any other community of indigenous people, including 

communities in other countries; and the guidance issued by the Environmental 

Protection Agency entitled ‘‘EPA Policy on Consultation and Coordination with Indian 

Tribes: Guidance for Discussing Tribal Treaty Rights’’ dated February 2016 is enacted 

into law; and cooperative agreements among Federal agencies and with State, local, 

and Tribal governments; and 

WHEREAS, “public trust” to protect the “community interest” most often is  

placed: a) under the authority of elected and hired government agents/agencies, b) 

under business and industry controlled by government permitting and zoning, c) with 

universities that are taxpayer funded to research impacted areas and individuals, and d) 

where impacted citizens and non-citizens have marginalized human right resources to 

protect environment and human health in order to reach or sustain their quality of life; 

and     

WHEREAS, this MOU and a parallel MOA seeks to address decades and 

centuries of systemic exploitation of adversely impacted indigenous areas, people of 

color communities, and low-income human beings by university faculty and student 

conducting “scientific research” for their academic gains and advancements; and 

WHEREAS, this “academic research exploitation” continues without regard to 

chronic and crisis pain, suffering, and death in adversely impacted areas for generations 

demonstrates a genocidal culture in institutions of “higher learning” by teaching students 

outdated colonial tools when addressing human disparities; and 

WHEREAS, adversely impacted people has expressed their distain of repeated 

“academic research exploitation” procedures without corrective action in several terms 

at numerous so called “scholarly” conferences, seminars, symposiums, work-groups, 

and workshops – resulting in various terms that describe these actions for “academic 

research exploitation”, including: “dead data walking”, “guinea pig syndrome”, “pimping 

pain”, “devoid of moral value”, “poverty pimps”, “data hunters and gatherers”, “illegal 

intellectuals”, “white ivory tower privilege”, “colonial research industry”, “research cartel,” 

“academic slavery”, “IRB (Internal Review Board) ignorant”, “$25 Walmart Card 

Research”, etc.; and 

WHEREAS, an “academic research exploitation culture” promotes: a) misuse of 

billions in taxpayers’ money, b) gross research misconduct, c) immoral academic 

blindness, d) perpetrates disregard for ethical, civil, human, health rights, and e) 

academic gain without implementing solutions and legal rights of victims. And these 

victimized individuals, communities, and indigenous areas have the right to pursue legal 

actions for redress of ongoing research misconduct as well as the disproportionately 

high exposures to air, water, soil contamination; and   

WHEREAS, why de-institutionalizing university research under proposed 

Environmental Justice and Climate Change laws: a) improve fair funding, treatment, and 
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legal use of community level research involving universities in impacted communities 

and indigenous areas, b) increases inclusion and funding for higher education 

institutions that primarily serve the most adversely impacted people: as defined in 

section 502(a)(5) of the Higher Education Act of 1965: Historical Black Colleges and 

Universities (HBCUs), Hispanic, Tribal/Native American, Alaska/Hawaiian/Pacific Island 

Native, and Asian American serving institutions; and  

WHEREAS, civil rights and environmental justice leaders, indigenous area 

leaders, and grassroots community representatives support:  

➢ “Precautionary Principle” that is the root of Hippocratic Oath “first, do not harm” per 

researchers who come to impacted communities without knowledge, skill, or training 

necessary to “correct” chronic or crisis illness, pain, or suffering; 

➢ Common Law Public Trust Doctrine (ancient laws of governments “creating the legal 

right of the public to use certain lands and waters“);  

➢ Civil Rights Act of 1964;  

➢ National Environmental Policy Act (NEPA) of 1969 that created the Environmental 

Protection Agency (EPA);  

➢ Environmental Protection Policy (EPA) for the Administration of Environmental 

Programs on Indian Reservations of 1984;  

➢ Environmental Justice Principles (October 24-27, 1991);  

➢ Executive Order 12898 of 1994 “Federal Actions to Address Environmental Justice 

in Minority Populations and Low-Income Populations”;  

➢ President Barack Obama’s Memorandum of Understanding on Environmental 

Justice-2011; 

➢ World Health Organization and United Nations;  

➢ Text of Environmental Justice Bills S.2236 and HR.3923 (July 23, 2019) and related 

proposed legislation;  

➢ American Public Health Association (APHA) EJ Policy Statement - Addressing 

Environmental Justice to Achieve Health Equity (adopted Nov 2019, Philadelphia-

PA). APHA was found in 1872 and has international membership of 25,000. APHA 

defines itself as: a champion the health of all people and all communities, that 

strengthen the public health profession, speak out for public health issues and 

policies backed by science, influences federal policy, has a 140-plus year 

perspective, and brings together members from all fields of public health. It defines 

its mission as: “Improve the health of the public and achieve equity in health status”; 

and  

WHEREAS, these laws, policies, principles, and statutes are applicable to all 

federal branches, state and local agencies, colleges/universities, and their contractors 

receiving tax funded appropriation and technical assistance from:  

❖ Executive Branch: 

Executive of the President 

• Council for Environmental Quality (CEQ) 

• Environmental Protection Agency (EPA) 
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1. Department of Agriculture (USDA) 
2. Department of Commerce 
3. Department of Defense (DOD) 
4. Department of Education  
5. Department of Energy 
6. Department of Health and Human Services 
7. Homeland Security 
8. Department of Housing and Urban Development (HUD) 
9. Department of Interior / Bureau of Indian Affairs 
10. Department of Justice (DOJ) 
11. Department of Labor (DOL) 
12. Department of State (DOS) 
13. Department of Transportation (DOT) 
14. Department of Treasury  
15. Department of Veterans Affairs 
16. Independent agencies, contractors, government-owned corporations 

 
❖ Special Inspector General Office 
❖ Quasi-official agencies: 

a) Arts and Cultural agencies 
b) Museum agencies 
c) Commerce and technology agencies 
d) Defense and diplomacy agencies 
e) Human service and community development agencies 
f) Interior agencies 
g) Law and justice agencies 

 
WHEREAS, the above stated laws, policies, and executive orders requires each 

covered agency to make achieving civil rights and addressing environmental justice part 

of their missions by identifying and addressing, as appropriate, disproportionately high 

and adverse human health or environmental effects of its programs, policies, and 

activities on people of color communities, Indigenous areas, and low-income 

populations; and  

WHEREAS, there is a responsibility of agencies that receive federal taxpayer 

funded appropriations to apply law and statutes to Native American, Tribal, and 

Indigenous programs; and  

WHEREAS, an Interagency Working Group on Environmental Justice 

(“Interagency Working Group”) consisting of the heads of the agencies and offices listed 

above and any other officials designated by the President, or their designees; and 

formal interagency complaints and legal actions may be filed by adversely impacted 

Environmental Justice leaders, Indigenous area leaders, and grassroots community 

representatives; and  

WHEREAS, Civil rights and Environmental Justice leaders, Indigenous area 

leaders, and grassroots community representatives has the right to produce individual 
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and/or interagency work group reports of documented exploitation and misconduct that 

violate codes, policies, principles, statutes, and laws referred herein; and   

WHEREAS, Executive Order 12898 requires that covered agencies conduct 

internal reviews and take such other steps as may be necessary to monitor compliance 

with this MOU and the Executive Order 12898; and   

WHEREAS, Executive Order 12898 provides that Environmental Justice leaders, 

Indigenous area leaders, and grassroots community representatives may submit 

comments and recommendations to referenced agencies and their contractors relating 

to the incorporation of environmental justice principles, compliance with civil rights laws, 

enforcement of public health statutes (i.e. Clean Air Action, Safe Drinking Water Act, 

Clean Water Act, Toxic Substance Control Act, Solid Waste Disposal Act, etc.) and 

related research and studies; and  

WHEREAS, this MOU and parallel MOA does not preclude other local, state, 

national, or international government and business agencies, and universities from 

agreeing with principles outlined here; and  

NOW THEREFORE, the undersigned principals and/or their representatives 

hereby agree:  

Authorities in General and Particular:  

A. In General - Applicable laws, statutes, principles stated herein that are 

designed to protect rights and privileges of residents (citizen and non-citizen), 

taxpayers, humans, and impacted communities and indigenous areas; and 

 

B. In Particular - December 2019, the Environmental Justice Practitioners' 

Working Group (EJPWG/CSA) was approved as a part of the Citizen Science 

Association (CSA) - after discussions and conference calls with CSA board 

members. EJPWG's mission includes strategies for equitable "community 

science" for people of color via "citizen science" affiliations. CSA is five years 

old and has 8,000 members in 50 states and 28 nations.  

C. In Particular - American Public Health Association (APHA) EJ Policy 

Statement - Addressing Environmental Justice to Achieve Health Equity 

(adopted Nov 2019, Philadelphia-PA). APHA is 148 years old with over 

25,000 members. 

Actions and Responsibilities:  

The EJPWG has outlined three (3) major objectives: 

A. Maintain and foster a strong network of community based EJ practitioners; 

B. Create learning spaces and dialogue with EJ communities/leaders and research-
focused counterparts aiming to discuss equitable partnerships and opportunities 
for collaboration;  
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C. Work to improve upon environmental justice participation and representation in 

the CSA and the conference planning; and  

 

Furthermore, in 2020, listed below are EJPWG issues to follow-up on per numerous 

discussions during and since the CitSci2019 Conference in Raleigh-NC: 

1) Scientific exploitation of people of color and indigenous areas by major 

academic universities without equitable funding and solutions-oriented use of 

research results;  

2) Representative membership for EJ/Indigenous categories for CSA members 

and conference registration;  

3) Operating guidelines that protect the interests of grassroots EJ leaders and 

organizations when working with the CSA and other colleges/universities - 

addressing fair inclusion and representation of Indigenous focused academic 

institutions, HBCUs (Historically Black College and Universities), and 

Hispanic/Latino centered universities that number in the 100s;  

4) Research models that support corrective solutions for adversely impacted 

EJ/Indigenous areas: such as WERA's COMR Model (community owned and 

managed research) that leverage legal compliance and enforcement; 

5) Operational and proactive support of existing and new/proposed federal law 

written specifically to protect the rights and improve quality of life of 

EJ/Indigenous communities: such as the proposed U.S. Senate  

Environmental Justice Bill S.2236 and U.S. House Bill HR.3923; and  

6) Funding EJ/Indigenous input, training of CSA members, and on-site 
participation in various state, regional, national, and international venues. 

 
Environmental Justice and Indigenous Leaders / Associates Supporters: 

Omega and Brenda Wilson, Co-Founders, Date 2/12/2020 
Environmental Justice Practitioners’ Working Group – Advisors 
West End Revitalization Association (WERA) 
PO Box 661 
Mebane, NC 27302 
Email: wera1usa@gmail.com 
Cell: (336) 675-1608 
 
Antonio Leandro Garcia, Signature ________________, Date 2/13/2020 
Environmental Justice Practitioners’ Working Group – Co-Chair 
P.O. Box 342567 
Milwaukee, Wisconsin, 53234 
Email: algarcia.mke@gmail.com,  
Cell / Phone: 1-414-534-5500 / International Number 51-914-946-656  

 
Vincent M. Martin, Date 2/17/2020 
Environmental Justice Practitioners’ Working Group – Co-Chair 
MEJC, Original United Citizens of SW Detroit 
42376 Hickorywood Drive 

https://www.congress.gov/bill/116th-congress/senate-bill/2236/text
mailto:wera1usa@gmail.com
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Sterling Heights, Michigan 48314 
Email: vmartinej@gmail.com; vm1962@gmail.com  
Cell / Phone: (313) 671-4050 
 
Veronica L. Bitting  
Environmental Justice Practitioners’ Working Group – Co-Chair 
2824 West Jameson Road 
Raleigh, NC  27604-3776 
Email: VBitting@outlook.com, veronicalbitting@gmail.com  
Cell/Phone: (336) 624-7704 
 

Email: ______________________________, Cell / Phone: ______________________  

NAME ______________________, Signature ______________________Date_______  

Organization Represented ______________________________________________  

Address ______________________________________________________________ 

    ______________________________________________________________ 

Email: ______________________________, Cell / Phone: ______________________  

NAME ______________________, Signature ______________________Date_______  

Organization Represented ______________________________________________  

Address ______________________________________________________________ 

    ______________________________________________________________ 

Email: ______________________________, Cell / Phone: ______________________  

NAME ______________________, Signature ______________________Date_______  

Organization Represented ______________________________________________  

Address ______________________________________________________________ 

    ______________________________________________________________ 

Email: ______________________________, Cell / Phone: ______________________  

 

 

 

Memorandum of Agreement (MOA) for Environmental Justice: Collaborating, 

Interacting, and Partnering with Academic Institutions and Related Contractors 

This MOA is established as a parallel and next step to the: 

Memorandum of Understanding (MOU) for Environmental Justice: Collaborating, 

Interacting, and Partnering with Academic Institutions and Related Contractors. 

mailto:VBitting@outlook.com
mailto:veronicalbitting@gmail.com
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This Memorandum of Agreement (MOA) is made and entered into to have an effective 

start DATE ________________________, end DATE ________________________ by 

and between: 

PARTY ONE: 

Community group name __________________________________________________ 

Representing person______________________________ Title___________________ 

Address ___________________________________________ 

City___________________________________________ State ____, Zip Code ______ 

Email______________________________________  

Phone: Cell___________________________ Work ____________________________ 

and 

PARTY TWO: 

University or Contractor __________________________________________________ 

Department/School _____________________________________________________ 

Researcher/Technical Assistant/Student_____________________________________ 

Title _________________________________________________________________ 

Address ___________________________________________ 

City___________________________________________ State ____, Zip Code ______ 

Email______________________________________ 

Phone: Cell _____________________________ Work __________________________ 

Name of research and/or technical assistance assignment: 

______________________________________________________________________ 

______________________________________________________________________ 

 

 

PURPOSE & SCOPE: 

a) Outline terms and conditions, scope of work and responsibilities of PARTY ONE 

associated with this collaborative assignment: 
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b) Outline terms and conditions, scope of work and responsibilities of PARTY TWO 

associated with this collaborative assignment: 

 

 

 

PARTY ONE and PARTY TWO cooperatively and collaboratively developed: 

Goal 

______________________________________________________________________

______________________________________________________________________

____________________________________________________ 

Objective(s) 

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

_____________________________________________  

 

Background Provided by PARTY ONE:  

Benefits for each party and interest to follow through with assignment and accomplish 

the goal and objectives outlined above. 

a) PARTY ONE: Expertise and experience in the following areas: 

 

b) PARTY TWO: Expertise and experience in the following areas: 

 

Responsibilities per the goal and objective(s) outline above: 

a) PARTY ONE 

 

b) PARTY TWO 

 

 

TERMS AND CONDITIONS per those recommended by the West End 

Revitalization Association (WERA) Community Owned and Management 

Research (COMR) Principles: 

1. Funding Equity 
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2. Management Parity 

 

 

3. Science for Compliance 

 

 

4. Legal Leverage of Data and Research Results for Corrective Actions 

 

 

5. Shared authorship of written reports and publications 

 

 

6. Shared public presentations, interviews, conferences, workshops, etc. 

 

 

7. PARTY ONE may terminate the MOA if PARTY TWO: 

a) Violates confidentiality of community participants 

b) Violates intellectual property of PARTY ONE 

c) Violates funding agreement to PARTY ONE 

8. This MOA may be amended from time to time by mutual agreement of in a 

written modification signed by both parties. 

9. This MOA may be terminated by mutual agreement of the parties and shall 

automatically terminate upon completion of all responsibilities as stated herein, 

unless otherwise amended. 

 

10. MOA Conflict Resolution needs to be enumerated for prompt resolution and the 

violator should cover the cost for third party arbitration. 
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FUNDING and COSTS SHARE: 

The parties shall each be solely responsible for any and all costs associated with their 

responsibilities under this MOA. 

a) Funder(s)________________________________________________________ 

b) Fund percentage share (i.e. 50/50%, 60/40%, etc.) _______________________ 

c)  

 

 

 

EFFECTIVE DATE AND SIGNATURE: 

This Memorandum of Agreement shall be effective upon the date of the last party to 

sign this MOA below. The parties indicate agreement with this Memorandum of 

Agreement by their signatures below. 

PARTY ONE 

__________________________________________        ______________ 

NAME                                             DATE 

TITLE_______________________________________________________ 

 

PARTY TWO 

_________________________________________        ______________ 

NAME         DATE 

TITLE______________________________________________________ 

 

 


